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ABSTRACT 

The construction industries play a vital role in the socio-economic development of the country. In 

India, this sector is one of the biggest and fastest growing industries. It’s very closely related with economy of 

the nation. It is attributed as the unorganised sector with immense labour intensity and economic activity after 

agricultural sector in India. This particular industry creates demand for both skilled and semi-skilled labour 

force. Further this industry offering employment to 12 percent of overall total world employment 

opportunities. Today, these industries in India employ about 36 million people. 
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Introduction  

The construction industry plays a major role in the socio-economic development of the developing 

countries. In India, this sector is predominantly the biggest and fastest growing industries. It’s very closely 

related with overall Indian economy. It provides more employment through the unorganised sector with 

immense labour intensity and economic activity after agricultural sector in India. This particular industry 

creates more demand for both skilled and semi-skilled labour force. Further this industry providing 

employment to 12 percent of overall total world employment opportunities. Today, these industries in India 

employ about 36 million people. 

 These construction workers are the most vulnerable segments of the unorganised sector because there 

is no job security for them. Women are engaged almost exclusively as casual manual labourers in the Indian 

construction industry. It provides the high level of employment opportunities and in absorbing excess labour 

from the rural areas. The construction industry as an economic entity has a profound impact on GDP as well 
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as on overall economy of the nation. It combines the potential for employment and providing the 

infrastructure facilities for practically every economic activity.  

Women in Construction Industry  

 Construction workers are an important part of the economic system, because they create the basic 

building and other necessary infrastructure. The three million builders in India are actually the builders of 

modern and new India. About 34 percent of these workers are women and children. Women are almost 

unskilled workers and face serious work-related issues, namely wage discrimination, gender and sexual 

harassment, unhealthy working conditions, lower wages, etc. However, the construction industry mainly 

attracts female workers. Their skills are always at the same level and haven't improved because they only help 

male workers. Their better-half are often addicted to alcohol and are found to have other sexual partners and 

find themselves in debt trap. Due to these factors, women are unable to upgrade or strengthen their working 

skills and economic position in the industry. There are many women workers in the construction industry, 

although they only work as unskilled workers. This study aimed to review the existing literature to find the 

different problems my female workers face due to gender bias in the construction industry. The construction 

and building industry is employing a large number of workers in Chennai district. The construction worker is 

an important source of absorbing unemployed people because it relies on unskilled work force.  

 Construction workers all fall into the category of exploited workers, especially women, who receive 

stronger non-employment guarantees in this category. This sector does not guarantee permanent work, since it 

depends on number of factors such as volume of construction work, type of work, wage rate and so on. 

Despite these factors, majority of women work forces in Chennai district contribute to the construction of 

buildings, roads, projects etc. The present study examines the socio-economic conditions and problems faced 

by women workers indulged in construction work in Chennai City. 

Review of Literature 

 There are many research scholars and researchers, authors, voluntary organisation and government 

agencies have undertaken several studies on women’s employment and their problems. Most of the women 

workers in construction industry are illiterate, socio-economically backward, unskilled, unorganised, 

uninformed and poor (Johri and Pandey) Vinita Shah (1998) found that non-implementation of labour laws  

 Vandana Deve (2012), this study was conducted on female construction workers, farm workers and 

domestic workers in the unorganized sector. This article attempts to understand the socio-economic status of 

women workers, the nature of their jobs, working conditions, wage patterns, wage discrimination, and other 

issues they face in the workplace. Multi-stage stratified random sampling method was adopted to collect the 

data from 350 respondent i.e., women labourers from urban and rural area of 3 districts of Haryana, Punjab, 

Kaithal and Kurukshetra. Findings suggested that the migrant women were engaged in the construction 

industry and were only employed in unskilled and low paying jobs as wages, coolies, labourers and helpers.  
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 Women are exploited more because they are paid less than men for similar jobs and hours of work. 

Working conditions in the unorganized sector are unsatisfactory and the problems they face are severe, then 

illiteracy, poverty and debt force them to work at lower wages and unfair conditions. 

 Kumar (2013) studies sexism as a global phenomenon. Women make up half of the world's 

population, perform two-thirds of jobs, but earn very little and own less than 10 percent of resources. Those 

most discriminated against in the world are usually those who lack financial strength (Sakshena 2004). 

Construction industry is the largest employer in the world and in India. More than 31 million people engaged 

in the construction industry, second only to agricultural sector. More than 35% of construction workers are 

women, who are poorly paid and face discrimination in wage payment (International Labour Organization, 

2001). While male construction workers have opportunities for advancement, women do not have the 

opportunity to gain skills and become bricklayers or supervisors. They must have the right to grow in their 

profession. This study aims to identify gender discrimination among construction workers and to identify 

opportunities to empower female construction workers, particularly in Vijayawada, Andhra Pradesh, India. 

Kalpana Devi and Kiran (2013) examine a range of workplace issues faced by industrial workers. Health 

problems, mental stress and injuries at work are the main issues researchers are investigating. This study 

reviewed previous research on female construction workers in India. Women work as unskilled workers and 

face many problems compared to men. Sexual harassment, gender biasness and wage discrimination are the 

major factors due to which the working environment becomes more difficult for them in the industry and 

women are remains at same level of skill even after working for so long time.  

Statement of the Problem 

 Most of the women both in rural as well as in urban area prefer construction sector for their earnings.  

Reduced agricultural activities due to poor monsoon and high cost are the major reason for this shift in 

occupation. As the living cost is very high to make ends meet, women select alternative jobs. She has 

overcome hurdles in the work place including sexual harassment along with health-related disorders.  

 The researcher has identified a large number of construction workers in hotspots in Chennai city like 

Mambalam, T Nagar, Nungambakkam, Kodambakkam, Chetpet and Choolaimedu areas. These women are in 

pressure to identifying the availability of jobs, distance to be travelled to new work location, unsafe about the 

work and returning home late in the evening. The researcher has to undertake the research about women 

working in construction sector.  
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Objectives of the Study 

1. To analyse the status of the women working in construction industry 

2. To identify the major difficulties of women workers in the construction industry 

3. To propose remedies to improve the living standards and workplace health of female construction 

workers. 

Research Methodology 

 In order to accomplish the objectives both primary and secondary data has collected and analyse for 

the study purpose. The present study has been conducted among selected female construction workers in 

Chennai city. The population is unknown due to the situational changes trend in the construction sector. So 

this study employs convenient sampling method to select 150 samples from the population and collect 

necessary data by structural interview schedule which has consist of socio-economic, working conditions of 

the women workers to understand their condition. Averages and Chi-square method have been used as 

statistical tools to analysis the collected data. Therefore, the present study is an attempt to examine different 

types of violations on women construction labourers in Chennai city and to draw appropriate measures to 

uplift their working and living conditions of them. 

Results and Discussions 

In this section results and discussions of the study are presented on the basis of collected primary data 

from the field. Table1 shows the socio-economic conditions of working women in construction sector. 

Table1. Status of women workers in construction sector 

S. No Factors Particulars 
No of Respondents  

(n = 150) 
% 

1 Age 

Up to 25 years 12 8 

26 - 35 years 60 40 

36-45 years 65 43 

Above 45 years 13 9 

2 Marital Status 

Married 97 65 

Unmarried 35 23 

Widow / Separated 18 12 

3 Education 

Primary 54 36 

Middle 42 28 

10th STD 29 19 

12th STD 15 10 

Illiterate 10 7 

4 Residential area 

Village 104 69 

Town 26 17 

City 20 13 

5 Monthly income 

Rs.6500  to 7500 31 21 

Rs7501 to 10750 38 25 

Rs10751 to 13500 81 54 
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6 Family type 
Joint 45 30 

Nuclear 105 70 

7 Family members 

Three 23 15 

Four 44 29 

Five 11 7 

More than 5 72 48 

8 
Family earning 

members 

One 25 17 

Two 28 19 

Three 77 51 

Four 20 13 

9 House Type 

Thatched 59 39 

Tiled 57 38 

Terraced 34 23 

10 House Owned 
Rented 116 77 

Owned 34 23 

11 Toilet facility 
Yes 128 85 

No 22 15 

12 Water Facility 
Yes 95 63 

No 55 37 

13 Electricity Facility 
Yes 142 95 

No 8 5 

Source: Primary data 

The above table 1 shows that 43 percent of the women respondents are in the age group 36 - 45 years, 

40 percent of the women respondents are of 26–35 year age group, which means that economic conditions 

necessitate the respondents to continue their job at these two age groups. Nearly 65 percent of the respondents 

are married, more than 60 percent of the respondents’ education is up to primary and secondary which is a 

clear indication that they did not give much importance to education. More than 69 percent of the women 

respondents are living in village, 54 percent of the women respondents’ salary is 10751–13500.  Nearly one-

third (70 percent) of the respondents’ family size is nuclear. 48 percent respondents’ family has more than 

five members, 51 percent of the respondents’ family has three earning members, 38 percent of the respondents 

are residing in tiles house, 15 percent of the respondents have no toilet facility, 63 percent of the respondents 

have water facilities in their home and 95 percent of the respondents’ home are electrified.  

Table 2. Nature of work 

S. NO Nature of work Frequency Percent 

1 Construction work 97 65 

2 Roads, canals, bridge work 53 35 

Source: Primary data 
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 In general, construction workers are engaged in the two kinds of work in the study. They are namely 

building construction work and roads, canals and bridge works. Majority (65 percent) of the women 

respondents selected from building works and remaining 5 percent from road, canal and bridge works. It 

clearly indicates that building construction work plays a predominant role in providing the employment 

opportunities to the women labourers.  

Table 3 deals with the reasons for continuing construction jobs by women constructions workers in the 

study region and opinion about the reasons.  

Table 3: Reasons for continuing of women construction work 

S. No Reason Good Average Poor Total 

1 Wage 69 55 26 150 

2 Working environment 37 31 82 150 

3 Job security 59 47 44 150 

4 Maternity Benefits 11 64 75 150 

5 Rest rooms & Toilets 5 34 111 150 

Source: Primary data 

 Nearly 45 percent of the female construction workers feel that working condition has been poor and 

nearly 31 percent graded as average and remaining 24 percent only reported that working condition has been 

good. Of the variables given (39 percent), only female construction workers in the study area were rated 

favorably. Poor working conditions, lack of toilets facilities, and unavailability of maternity services are major 

problems in the area. 

Table 4 presents comparative values of the respondents’ experience and wage. This table also 

employed the chi-square distribution and results of the variables.  

Table 4: Experience Vs Wage 

Wage Experience Rs 600 Rs. 650 Rs. 700 Rs. 750 Total 

Up-to 1 year 24 9 0 0 33 

1.1 to 3 years 6 27 9 0 42 

3.1 to 5 years 0 3 9 6 18 

5.1 years and above 0 0 27 30 57 

Total 30 39 45 36 150 

Source: Primary data 

It is clear from that table that 9 degrees of freedom at 5 percent table value is 23.5893 calculated Chi-

square is 157.81.  The calculated Chi-square value is more than the tabulated value clearly indicated that the 

experience is not only the determinant for the wages to the female construction workers.  
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Table 5 shows the distribution of respondents according to the problems faced by construction workers 

in the study area. Sexual harassment, wage discrimination, labor risks, poor working conditions and 

occupational diseases as part of an investigation into issues facing female construction workers. 

Table -5. Problems Faced in the work-site 

S NO Problems Yes % No % Total % 

1 Sexual Harassment 120 80.0 30 20.0 150 100 

2 Wage Discrimination 134 89.3 16 10.7 150 100 

3 Work Hazards 88 58.7 62 41.3 150 100 

4 Poor working conditions 126 84.0 24 16.0 150 100 

5 Occupational ill health 96 64.0 54 36.0 150 100 

Total   564 75.2 186 24.8 750 100 

Source: Primary data 

From the table, it is clear that majority (75.2 percent) of the women respondents facing the above-

mentioned problems at their worksite. Among them 89 percent of the women labourers are facing wage 

discrimination problem, more than 80 percent of them were facing sexual harassment, more than two third (84 

percent) of them experiencing poor work environment following more than half of them (58 percent) have 

struggled work hazards and 89 percent discrimination highlight the gender inequality in the construction 

sector and the sexual harassment shows the pathetic situation of the women construction workers in the 

society. 

Findings 

More than 83 percent of the respondents are in the age group of 26-35 and 36-45 years which means 

economic conditions necessitates the women respondents to continue their job at this age group. More than 75 

percent of the women respondents are married. More than half of the respondents’ education is only up to 

primary and secondary level which shows that they are not giving much importance to education. 

More than 54 percent of the respondents’ salary ranges between Rs.10751 to Rs.13500 per month. 

Nearly 70 percent of the respondent’s family type is nuclear family. There is wage discrimination between the 

women workers according to the age and experience. Job security, health hazards and poor working 

conditions are nearly 80 percent faced by the women construction workers. 

Suggestions 

The Government and Non-Governmental organisations (NGO) has to motivate the rural population on 

eco-friendly toilets and that usage, because most of the rural population do not have own toilet in their home. 

Proper rest room and sanitary facilities should be provided and maintained cleanly. Proper awareness should 

be provided to the women for their legal rights and duties. Gender discrimination should be abolished. 

Punishment against sexual harassment should be very severe. Social security measures should be provided 

which is the need of the hour.  

http://www.ijcrt.org/


www.ijcspub.org                                             © 2022 IJCSPUB | Volume 12, Issue 3 August 2022 | ISSN: 2250-1770 

IJCSP22C1184 International Journal of Current Science (IJCSPUB) www.ijcspub.org 553 
 

Conclusion 

 Construction industry comes under the unorganised sector of the economy. They work in an unsafe 

environment or work culture. This situation can only be changed with the government intervention by 

implementing the policies strictly. Strict action has to be taken against all those who harass the employees. It 

is very necessary to all workers to know about government schemes. The status of the women can be 

improved when major transition in the society occurs and that can be achieved by mind set transition.  
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