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Abstract: 

It is past time to test the teacher and thoroughly explain their performance in the paper. The success of 

the educational process depends to a great extent on the teacher, who is considered the pillar of the 

support education system. In this paper, the teacher occupies a vital place in the educational system. 

Male or female, each bears the greatest responsibility for the building of the nation. The teacher's 

burnout affects the academic achievement of the students, and the nature of the development of the 

student’s burnout is influenced by the organizational climate. Consequently, there has to be a humanistic 

approach to the learning outcomes. The main goals of the study and research led to significant 

correlations between the impact of organizational climate on teacher burnout in high school. The sample 

size was 400 teachers of higher secondary school teachers who were taken for the study. There is a link 

between teacher burnout in high school teachers who come from a good or average organizational 

climate and teacher burnout in teachers who come from a bad or average organizational climate. There 

is no significant difference between a good and an average organizational climate.  

Keywords: Organizational climate, Government and Private Higher secondary schools, Teacher 

Burnout 

Introduction: 

It is the way that tasks and reporting affairs are organized in a way that helps people work together to 

reach a common goal for the organization. As for school climate, it is basically its essential link between 

organisational climate and teacher boldness and behaviour. It has been remarked that the official 

characteristics of the school have a vital influence on the way teachers observe the climate. To a high 

degree, the organisation climate for the teacher’s burnout is related to how the teacher manages to 

understand his/her full potential. On the other hand, teachers are the essential part of any type of 
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educational system. They are regarded as nation builders, and in order to carry out such a large and 

difficult task, they must be physically, mentally, economically, and socially stable. 

Only then can they afford an effective teaching and education process. Teaching needs efficient as well 

as qualitative development for the improvement of learners. At present, it is evident that there is a failure 

in the quality of teaching. Recently, research in the field of education has revealed that better quality, 

capability, and commitment in teachers reflect quality upward trends and are able to release their duties 

in the proper manner. The method conducted by themselves as well as jointly has a straight forward 

bearing on the climate of the organisation. It is essential to inspire an atmosphere that enables 

cooperative efforts among the teachers. It has been observed that the motivation and commitment at 

work and job satisfaction, efficiency, humanistic relationships, collegiality, teacher routine, and teacher 

burnout are partially determined by the organisational climate of the school organisation. Teachers are 

free to excel in the field of education, whereas they are under pressure to work in the organisation and 

burn out. The researcher's efforts to provide info on whether the organisational climate of school effort 

causes teacher burnout or not. 

Review of Literature: 

1.N. Pradhan (2009)The current study was undertaken in light of previous research's contradictory 

findings regarding the influence of sex on teachers' attitudes, as well as the fact that no specific study 

has been conducted in India or in the state of Orissa on secondary school teachers' attitudes toward the 

management under which they work. It is seen that secondary school teachers working under two types 

of management, such as government and private, vary in regard to their service conditions, salary, 

working situations, etc., which are likely to affect their attitude towards six important aspects of the 

teaching-learning process, namely, teaching profession, classroom teaching, child-centered practices, 

educational process, pupils and teachers. 

2.Ghosh, S. and Bairagya, S. (2010) have conducted a learning approach for college teachers among 

teaching occupations. The work commitment among the college teachers focused on their gender and 

teaching experience. The study revealed that female teachers have a more positive attitude than male 

teachers. Teachers with more experience have a more positive attitude than teachers with less 

experience. 

3.Alma Singh and Anaya Mishra (2016)We can only treat the findings of this study as an analysis of 

several Indian teachers for higher education's current attitudes and barriers to OER at learning sites. The 

study can, therefore, be replicated in dissimilar organisations to recognize the affecting factors of 

background. When organisations improve their knowledge of their teachers' current thoughts and 

approach, they can plan improved mechanisms to address barriers, inspire features, and concern about 

value. 
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4. Harish, K.A. and B. Jeya Prabha (2018). While having a look at the academic operation of non-

public schools, they have more occupational stress as compared to government-aided schools. Female 

teachers have a better chance of trying than their male counterparts. It is also evident that the female 

secondary school instructors are discovered to have drastically decreased levels of activity pride in 

comparison to their male counterparts. The female secondary school instructors are more disenchanted 

with the activity than their counterparts. The concerned authorities, inclusive of the school management 

and coverage makers, want to deal with the basic reasons for the immoderate tiers of occupational strain 

and imperatively arrive at decisions in coverage making to increase the levels of task pressure on the 

higher aspect of certain sections of the coaching community. 

Significance of the study: 

There is an essential systematic study on the impact of organisational climate on teacher burnout among 

high school teachers to analyze the framework of teacher effectiveness and expert capability exhibited 

by teachers. The vital role of the teacher is to determine the focus and learning abilities and development 

of all students and the teacher's abilities. They should have deep thoughts about the students, the focus 

they teach, the nature of learning and the world around them. The arrival of the globalized world in a 

framework of competition, together with the burden of an exploring knowledge base, has given rise to 

new stimulating roles for the organisation climate and the burden of higher secondary school teachers. 

And therefore, the present study reveals the impact of the teacher’s position on the organisational 

climate on teacher burnout in higher secondary school teachers. 

Teaching Effectiveness: 

 Teacher Effectiveness refers to the degree of success of a teacher in carrying out the organisational 

climate and other specified duties and requirements required by the nature of his/her position. Teacher 

effectiveness includes efficacy in approaches to teaching and student classroom management, as well as 

evaluation and response to inter-personal relationships. The effectiveness of a teacher is made up of two 

familiar teachers and one effeteness.is a person who reaches and carries out the impact of the 

organization's climate and burnout on the teacher and other specified aspects of instruction and 

classroom management, interpersonal relations, and evaluation feedback of teachers, The teacher's 

efficiency is the impact of knowledge and skills acquired for the effectiveness of being successful in 

producing the intended result of teaching. 

Organisation Climate 

In the present study, organisation climate refers to the impact of organisation climate on secondary 

school teachers' personal relations and organisational procedures, clarity of the roles, and sharing vital 

information, selfless behaviour will be detectable. 
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Teachers Burnout: 

For any kind of educational system, teachers are an important part. In the modern world, teachers play a 

big role in encouraging moral behaviour in their students and modelling good behaviour for them. 

develop our youth, influence their careers and deliver structure and support. But the late teacher was 

suffering from the outside social and political factors that had influenced him, leaving many educators in 

dismay and frustration. There are many signs that a teacher is burnt out, including weakness and sleep 

problems and a lot of work. There is also a lot of work and repeated periods of fatigue, as well as a 

change in the physical symptoms and brain fog. 

Statement of the Problems: 

The problem selected for the present study is stated on impact of organization climate on Teacher 

burnout of Higher Secondary School. 

 

Objectives of study: 

1.  To study the significant associations between organisational climate and teacher burnout of higher 

secondary school 

2. To study the important mean difference of teacher between amongst good and average organisational 

climate of higher secondary school 

3. To study the significant mean variance of teacher burnout amongst good and poor organisational 

climate of higher secondary school. 

4. To study the significance between mean importance of teacher’s burnout among average and poor 

organisational climate of higher secondary school.  

Hypothesis of the study: 

1. H1- There is no significant relationship between organisational climate and teacher burnout of higher 

secondary schools 

2.H2 – There is no significant mean difference of teacher burnout between good and average 

organisational climate of higher secondary schools 

3. H3- There is no association mean difference of teacher burnout between good and poor organisational 

climate of higher secondary school  
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4.H4 – There is no significant between mean importance of teacher’s burnout among average and poor 

organisational climate of higher secondary school. 

Samplings: 

In order to collect the data for the current study, 50 higher secondary schools from the Villupuram 

district of Tamilnadu were selected through purposive sampling techniques. Find out about the 50 higher 

secondary schools, 25 of which are government and 25 are private, located in rural and urban areas. 

Over 400 government and private 200 teachers have taken part in this study randomly. The present study 

investigates the impact of organisational climate on higher secondary school teachers in the Villupuram 

district of Tamil Nadu. Simple and goal-oriented random methods have been used by the researcher to 

choose the samples, as well as simple random methods. 

Statistical techniques were used: 

In order to analyze the present study and to test the hypothesis, the researcher used the correlation 

between to find out the inter correlation between organisational climate and teacher burnout and the "t" 

test to find out the mean variance teacher burnout alteration of the good, average, and poor 

organisational climate of a higher secondary school. Finally, the results so obtained are interpreted and 

deliberated upon in the light of the problems and factors found in the results of the impact of 

organisational climate on higher secondary school teachers. 

Results & Interpretation: 

Table:1 

1. H1- There is no significant relationship between organisational climate and teacher burnout of higher 

secondary schools 

Correlation between organisational climate and burnout of higher secondary school  

Category  N Mean SD SED t-test 

Value 

Df Significance Interpr

etation 

Organisation

al 

Climate 

400 86.54 115282.6 37085 0.182 796 0.05-0.063 HO-1 

Rejecte

d 

Teacher 

Burnout 

400 152.95 356423.4 0.01-0.082 

 

Df=796    0.05-0.063 0.01-0.082 
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Interpretation: 

The factor of correlation between organisational climate and teacher burnout of higher secondary 

schools was initiate to be 0.182 which is higher than the table value of degree of freedom -796 both at 

0.05 level of significance and that means 0.063 and 0.01 level and 0.082. The scale of “t” value shows 

that there is no significance of positive relationship between the organisational; climate and teacher 

burnout of higher secondary schools. Hereafter the hypothesis H1 there will be no association between 

the organisational climate and teacher burnout of the higher secondary school teachers the hypothesis of 

results is rejected. 

Results: 

It is initiate that there is no significant association between organisational climate and burnout the higher 

secondary schools. It can be decided that there is no relationship between the organisation climate and 

burnout the higher secondary schools. 

 

Table:2 

H2 – There is no significant mean difference of teacher burnout between good and average 

organisational climate of higher secondary schools 

Coefficient and correlation between good and average organisational climate of higher secondary 

schools.  

Category  N Mean SD SED t-test 

Value 

Df Significance Interpre

tation 

Teachers’ burnout 

of good 

organisational 

climate 

102 162.74 115282.6 4.27 2.64 304 0.05-1.96 HO-2 

Rejected 

Teachers’ burnout 

of average 

organisational 

climate  

204 150.58 356423.4 0.01-2.59 

 

Df= 304 0.05-1.96 0.01-2.59 
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Interpretation  

  The above table revels that the found “t value” that means 2.64 is higher than the table value with df-

304 at the level and that means005- 1.96 and 0.01-2.59. there is no positive relationship between the 

coefficient of correlation among the teacher’s burnout organisational climate. Hence the hypothesis -2 it 

means there is no significant difference between the teacher burnout the good and average organisational 

climate of higher secondary schools. 

Results: 

It has initiate that there is no significant mean difference of teacher burnout good and average 

organisational climate of higher secondary schools. 

Table:3 

 H3- There is no association mean difference of teacher burnout between good and poor 

organisational climate of higher secondary school 

Association between teacher between good and poor organisational climate higher secondary 

school 

Category  N Mean SD SED t-test 

Value 

Df Significance Interpret

ation 
Teachers’ 

burnout of good 

organisational 

climate 

204 152.58 23.62 3.4 1.96 298 0.05-1.97 HO-3 

Rejected 

Teachers’ 

burnout of poor 

organisational 

climate  

97 145.07 28.45 0.01-2.60 

Df= 298 0.05-1.97 0.01-2.60 

Interpretation:  

The above table shows that reveals “t” value is 1.96 is less than the table value of with degree of 

freedom 298 at 0.05-1.97 and 0.01- 2.60. It means no association between mean difference of teacher’s 

burnout between good and poor of the organisational climate of higher secondary school. Hence the 

hypothesis no.3 there is no noteworthy mean difference of teacher burnout between average and poor 

organisational climate of higher secondary is rejected. 

Results:  

It has been found that there is no significant mean difference of teacher burnout between good and poor 

organisational climate of higher secondary school.  
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Table:4 

H4 – There is no significant between mean importance of teacher’s burnout among average and 

poor organisational climate of higher secondary school. 

Association between Teachers burnout among average and poor organisational climate of higher 

secondary school 

Category  N Mean SD SED t-test 

Value 

Df Significance Interpre

tation 

Teachers’ 

burnout of 

Average 

organisational 

climate 

206 150.56 22.64 3.5 1.96 297 0.05-1.97 HO-3 

Accepted 

Teachers’ 

burnout of poor 

organisational 

climate  

96 144.0 27.45 0.01-2.59 

 

Df=297 0.05-1.97 

The above table shows that reveals “t” value is 1.96 is less than the table value of with degree of 

freedom 297 at 0.05-1.97 and 0.01- 2.59. It means no association between mean difference of teacher’s 

burnout between average and poor organisational climate of higher secondary school. Hence the 

hypothesis no.4 there is no significance mean difference of teacher burnout between average and poor 

organisational climate of higher secondary is accepted. 

Results:  

It has been found that there is no significant mean difference of teacher burnout between average and 

poor organisational climate of higher secondary school.  

Findings: 

The hypothesis formed at the start of the study has been examined in light of the data gathered. The 

main findings of the current investigation are as follows. 

 Higher secondary teachers face a high level of occupational stress. 

 Higher secondary schools have a better organisational climate. 

 The higher Secondary school teachers there is no significant difference between the 

organisational climate and burnout of the higher secondary school teachers. 

 The t-value is 2.64 is higher than the table value of with df-304 at the level of mean 0.05-1.96 

and 0.01-2.59 there is positive relationship of the coefficient of corelation. 
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 Teacher burnout of the good and poor organisational climate of higher secondary school reveals 

that t-value is 1.96 is less than the table value of the df 298 at0.5-1.97 and 0.01-2.60. Since there 

is no significance difference between the teacher’s burnout of good and poor organisational 

climate of higher secondary is rejected. 

 The table -4 shows that t-value 1.96 is less than the table value of degree of freedom 297 at 0.05-

1.97 and 0.01-2.59. Hence there is a significance difference between the average and poor 

organisational climate of higher secondary school teachers is accepted the average and poor 

organisational climate. 

Suggestion: 

 The current study provides a clear picture of the current state of higher secondary teachers’ 

organisational climate. The following recommendations are made in view of the important 

findings mentioned earlier. 

 Because higher secondary teachers face a high level of organisational climate, the government 

and relevant authorities should take the necessary steps to reduce their stress at work. 

 Higher secondary teachers have a more positive organisational climate. As a result, the 

government and relevant authorities should maintain the current working conditions. 

 The present study also shows that there is significant relationship between the occupational 

climate and higher secondary teacher good and poor. It may conclude from the analysis there is 

relationship between the organisational climate higher secondary school teachers. 

Conclusions: 

The conclusion of the study reveals that education is truly a process of human insight and 

empowerment. It is not a product to be sold and bought in the academic market. In the name of the tall 

nearby words like "globalization, professionalisation, commercialization, and privatization, we are 

nurtured to convert the educational process into a market process. A school can never be a factory, and 

teachers are not technocrats. So, likewise, students cannot be treated as finished products. It is past time 

for teachers and their performance to be properly evaluated, and empirically, the study discovered that 

the analyses and tests were well explained. It makes no difference whether the school is in an urban or 

rural area. Academicachievement of students is treated favourably in the organisational climate, as is the 

personality development of students, which has both teacher and burnout to the professional 

commitment and has influenced the great learning process. A vital key role in the building of students 

and role models of students easily admired by students and their career growth and development, and on 

the other hand, the teacher burnout to the higher school teachers' influence on the organisational climate 

of the higher secondary school teachers. 
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 Finally, the results of that study showed that organisational climate is knowingly connected with the 

teachers' burnout in higher secondary schools and whether the teacher is working in government or 

private secondary schools situated in rural or urban areas. Its resources and organisational climate play a 

vital role in upholding teacher burnout in higher secondary schools. The study also indicates that there is 

an important mean difference between teacher burnout and school teachers approaching from the good 

and average, the good and poor, and the average and poor organisational climate. But there was no 

relationship between the mean difference in a teacher’s burnout and the teacher's average and poor 

organisational climate. It means that the organisational climate in the teacher's higher secondary school 

is average, good, or poor. As a result, the importance of organisational climate on teacher burnout is 

significant between the two. A good teacher also makes sure that the students have a lot of knowledge 

and experience, and that the teacher's burnout affects how the students act and how they do in school 

and how they do in other situations. The study reveals that a good environment for growth in teaching 

will lead to fewer teacher burnouts. The research findings from the studies will also be able to create a 

conductive environment for teaching and understand the vital role of the organisational climate for an 

efficient teaching and learning environment. 
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